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Building an exceptional
retirement program

Establishing and maintaining your organization’s retirement program can be time-consuming
and complex. It is also one of the most important benefits that you can offer your employees.

In fact, retirement benefits often count as
much as salaries when you're competing to
attract top-notch job applicants. So you want
the best retirement program you can afford in
your benefits package, one that will help you
attract and retain employees — and help them
retire comfortably.

You also want plan options that offer your
business the greatest flexibility, best value and
ease of administration. That's why partnering
with VALIC could be the best decision you
make this year. We can help you create a
complete retirement program tailored to fit
your organization’s goals. Then we can help you
maintain that program with training; education;
local, dedicated financial advisors; and constant
updates on market and regulatory changes.

Flexibility
We listen to your organization's goals, then

help build the retirement package that best
suits you and your employees.

We can help you create just the right mix
from an array of tax-qualified plans funded
by annuities or mutual funds.

Confidence

VALIC is an industry leader with the experience
and relationships to help you provide plans that
your employees will value and that keep plan
costs and complexity to a minimum.

> We manage long-term investment programs
for more than 25,000 education, healthcare
and public sector organizations.

Call 1-888-478-7020
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What you can expect

We help plan sponsors create unique plans through a wide choice of retirement plan services.
Through ongoing education programs, we provide the tools and resources you need to offer a
highly valued and competitive plan.

The right plan Flexibility

We help you develop a cohesive, suitable We help you identify the most suitable plan
and meaningful plan and a coordinated, types, investment platforms, plan services
comprehensive and objective financial and investment options necessary to develop
education program. a retirement program that meets your

Guidance plan objectives.

Our transition and technical support Ongoing education

staff and financial advisors can provide You receive a wide variety of timely and essential
helpful guidance. communications, tools and resources.
Management

A high level of plan administrative services
are available upon approval and subject to
plan design.
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VALIC advantages

VALIC has specialized in providing tax-advantaged investment plans for the past 50 years.
That's why we are able to offer a wide array of innovative and valued defined-contribution
retirement plans for both not-for-profit and for-profit organizations.

Expert administrative services Portability

Whether you decide to take advantage of our Since VALIC has agents licensed in all 50 states
low-cost, standard administrative services or and the District of Columbia, if your employees
our competitively priced full-plan administrative transfer to another location or they relocate
services, VALIC will administer your plan for other reasons, our financial advisors will be
efficiently, effectively and accurately. nearby to help maintain plan continuity.

Automated account access

Our automated account access means your
employees always have easy access to retirement
plan information and transaction services online
or by phone.



Retirement plans

Explore the different types of retirement plans administered by VALIC.
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Plan Options
> 403(b)

> 401(k)

> 401(a)

> 457(b)

> 457(f)

> Specialty Plans
— Special Pay

— FICA
Alternatives

— Health
Reimbursement
Arrangement

— Deferred
Compensation
Alternative

> Executive Deferred
Compensation
(EDC) Plans

> Small Business Plans
— SEP IRA
— SIMPLE IRA

Call 1-888-478-7020

403(b) plan

Open to public educational employers and private
not-for-profit 501(c)(3) organizations, 403(b)
plans are funded by the employee through
elective, tax-deferred contributions and by the
employer, on a basic, matching or discretionary
basis. Employee and employer contributions are
tax deferred, but total contributions are limited.
Contributions and earnings are generally taxed

at withdrawal; federal restrictions and federal
penalties may apply to early withdrawals. 403(b)
plans may offer a broad range of investment
alternatives including annuity contracts and
mutual funds.

401(k) plan

Open to all nongovernmental employers and
grandfathered state and local government
employers if plan was adopted before

May 5, 1986. A 401(k) is a profit-sharing plan
with the added feature of employee salary-
reduction contributions. Employee and employer
contributions are tax deferred, but total
contributions are limited. Contributions and
earnings are taxed at the time of withdrawal,
and federal penalties may be levied for early
withdrawal. 401(k) plans may offer a broad range
of investment alternatives including annuity
contracts and mutual funds.

Roth accounts can be added to

your 403(b) and 401(k) plans.

This gives your employees the
opportunity to invest after-tax
contributions in accounts in which
earnings will not be taxed if received
as a “qualified distribution.”

401(a) plan

VALIC also services Money Purchase Pension
and Profit-Sharing plans. These plans allow you to
offer extra retirement savings to your employees,
and your contributions grow tax deferred until
distribution. These plans offer a wide array of
innovative investment options from well-known
investment managers.

457(b) deferred compensation plans — Govt.

Deferred compensation plans for state and
local governments are authorized under Internal
Revenue Code Section 457(b). Basically, these
plans allow employees to defer some portion
of current income until retirement, providing a
current tax advantage and tax-deferred growth.
Contributions are limited. Contributions and
earnings are taxed at withdrawal, and federal
restrictions apply to early withdrawal. 457(b)
plans may offer a broad range of investment
alternatives including annuity contracts and
mutual funds.

Side-by-side plans

Provide your employees a path to a
more financially secure retirement
by offering a combination of the

various tax-qualified plan types,
where applicable.



Executive Deferred Compensation (EDC)

If your organization is looking for a way to attract
and retain highly skilled executive talent, an

EDC plan could be your answer. Generally, an
EDC plan is tailored to benefit a select group

of management or highly paid employees.

These nonqualified plans are used to augment
tax-qualified retirement plans and may allow
additional contributions.

An EDC plan offers benefits to both the
employees and employers. VALIC offers

EDC 457(b) plans for private tax-exempt
organizations, 457(f) for private tax-exempt and
governmental organizations and EDC plans for
for-profit employers.



Specialty plans



